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Designing and validating the educational maturity model of the faculty
members and lecturers of Farhangiiin University

Bchnaz Mohajeran?
Alireza Ghaleei®

Zeinolabedin Darvishi’

Ahstract

The aim of this study wus to design and validate
the cducational maturity model of faculty
members and lecturers of Farhangian University,
It was an applied research of exploratery mixed-
methods  type. The sample in the
yualitative  section consisted of 12 specialists
in the feld of educational maturity (facully
members of Farhangian Universicy of Tehran, Hast
Azerbaijan, Yazd and West Azerbaijan provinces)
who were selected using purposive sampling
method. Alse, the sample in the guantitative
saclion consisied of 240 profcssors and lacully
members of the Farhangian University who were
selected from among 306 formal and contract
instructors of Farhangian University campuses by
random mulii-stage cluster sampling method and
based on Morgan table. The rescarch instruments
included two researcher-made questionnaires on
educational maturity of the faculty members. Also,
pairwisc comparisons were conducted based on
the hicrarchical analysis process. Content validity
was used to assess validity and the reliahility of
the questionmaire was obtained vsing Cronbach’s
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alpha coefficient (o = 0.80). The statistical tests
including the confirmatory [actor analysis. onc
sample t-test and hierarchical analvsis process
were vsed. Findings of the qualitative section
included 5 sub-categories of the educational
malurily in the orm ol 1- classroom management.
2- knowledge enhancement, 3- role model, 4-
teaching skills, 5- assessment skills, and the
validity of the conceptnal model was confirmed
by the goodness of fit Indicators. Also, the
[icld fndings showed that ihe current level of
educational matrity of the faculty members of
Farhangian University in terms of categories such
as class management, knowledge enhancement
and asscssment skills was al a relatively desirable
level and in terms of the categorics of role model
and teaching skills, it was in a favorable situation.
Based on another finding, the importance of the
categories of educational maturity was determined
as [ollows: role model {with a relative weight
of 0.394), teaching skills (with a relative weight
of 0.384). assessment skills (with a relative
weight of 0.364), knowledge enhancement (with
Relative weight of 0.354) and claxs management
(with relative weight of 0.350). Finally, the most
important practical suggestions of the present
study for the managers and staft of Farhangian
University were to have a comprehensive and
holistic vicw towards the oducational maturily
programs of faculty members and lecturers of this
University and to include the educational maturity
in the taculty development programs.

Keywords: Designing and Validation, Educational
Maturity, Faculty Membets  and  Lecturers,
Farhangian University, Exploratory Mixed-Methods
Research
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