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Background and Objectives: Competent teachers are key factors in
improving the educational system. An impactful leadership style and
teachers' emotional well-being enhance their professional performance,
ultimately affecting the quality of student education. This study examined
the role of paternal leadership in teachers' emotional well-being and
development. Methods: This research was conducted using a descriptive
correlational method. The statistical population consisted of all primary
school teachers in District 1 of Kermanshah city, totaling 906 individuals;
of whom, 479 were male teachers and 427 were female teachers. For
sample selection, a simple random sampling method was employed, and
according to Morgan’s table, a sample of 270 individuals (91 males and
179 females) were chosen. Data were collected using three
questionnaires: the Paternalistic Leadership Style Questionnaire by
Cheng et al. (2000); the Emotional Well-Being Questionnaire by Van
Katwyk et al. (2000); and the New Jersey Teachers’ Professional
Development Questionnaire (2014). Findings: The results of the study
indicated that in the paternal leadership style, the components of
benevolent and ethical leadership had a significant and positive
relationship with teachers' emotional well-being and professional
development. Additionally, regression analysis revealed that Ethical
Leadership could predict teachers' emotional well-being. Furthermore,
ethical and power-oriented leadership were found to predict teachers'
professional development. Conclusion: This study highlighted the impact
of paternalistic leadership on teacher well-being and professional
development. It suggests that leaders foster a supportive environment for
sustainable development and improved educational quality.
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EXTENDED ABSTRACT

Introduction: In every organization, human resources are the main and key focus, and the
advancement of organizational goals is only possible with suitable human resources. This is
particularly significant in organizations such as education, where teachers are the primary
human elements within this system. Creating an ideal society requires the presence of ideal
teachers, which depends on attention to the factors that affect their performance and
effectiveness. One of these factors is the emotional well-being of teachers, which
encompasses both positive and negative emotions. Emotional well-being is important in the
fields of health psychology and education, and positive emotions are associated with
successful performance. Professional development for teachers is also essential for
enhancing skills and adapting to social challenges. The leadership style of school
administrators, especially paternal leadership, can have a significant impact on the emotional
well-being and professional development of teachers. This leadership style, characterized by
authoritarianism, kindness, and ethics, contributes to improving teaching effectiveness.
However, the simultaneous impact of paternal leadership on the emotional well-being and
professional development of teachers in educational institutions has been less studied. This
research seeks to answer the question of whether there is a relationship between paternal
leadership style and the emotional well-being and professional development of primary
school teachers in the city of Kermanshah.

Methodology: The present study is classified as applied research in terms of its objective,
and as descriptive-correlational in terms of its execution method and data collection. The
statistical population includes all primary school teachers in District One of Kermanshah
City, numbering 906 individuals; this comprises 479 male teachers and 427 female teachers.
Simple random sampling was employed to determine the sample size. Based on Morgan’s
table and a 0.05 error margin, 270 individuals (91 men and 179 women) were ultimately
selected as the sample. Data collection was performed using three questionnaires:
Paternalistic Leadership, Emotional Well-being, and Teachers’ Professional Development.
The validity and reliability of these questionnaires were examined using content validity and
confirmation from the supervising professor. The reliability of the Paternalistic Leadership,
Emotional Well-being, and Professional Development questionnaires, based on Cronbach’s
Alpha, were found to be 0.875, 0.853, and 0.945, respectively. Inferential statistical methods
such as the one-sample t-test, correlation coefficient, and regression analysis were utilized
for data analysis.

Findings: To examine the relationship between paternalistic leadership style and teachers’
emotional well-being, Pearson’s correlation test was used. The results of the test indicated a
positive and significant relationship between paternalistic leadership style and the
components of teachers’ emotional well-being (r=0.196, sig-0.001) at the 0.01 level. In other
words, with 99% confidence, it can be stated that as primary school principals increase their
use of paternalistic leadership style, the emotional well-being of teachers also increases. To
examine the relationship between paternalistic leadership and teachers’ professional
development, Pearson’s correlation test was used. The results of the test showed a positive
and significant relationship between paternalistic leadership style and the components of
teachers’ professional development (r=0.256, sig=0.001) at the 0.01 level. In other words,
with 99% confidence, it can be stated that as primary school principals increase their use of
paternalistic leadership style, the professional development of teachers also increases.
Considering the adjusted R2R"2R2 value of the components of paternalistic leadership style,
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they collectively explain 4.4% of the variance in teachers’ emotional well-being scores. In
other words, only 4.4% of the changes in teachers’ emotional well-being are attributable to
the components of paternalistic leadership style. To identify and compare the intensity and
direction of the impact of paternalistic leadership style components, beta coefficients were
also calculated. Based on the Beta values and their significance levels, among the
components of paternalistic leadership style, only ethical leadership with a beta value of
0.211 and a significance level of 0.001 has the ability to predict teachers’ emotional well-
being. The other components of paternalistic leadership style do not have the ability to
predict teachers’ emotional well-being. Multiple regression analysis using the simultaneous
method was used to predict teachers’ professional development based on the components of
paternalistic leadership style and to compare the intensity of their impact. The results show
that the observed value is significant at the 0.001 significance level, meaning the research
model is appropriate for explaining the dependent variable, and the variables under
consideration are capable of explaining the changes in the dependent variable. Consequently,
the necessary assumptions for applying regression are met. Considering the adjusted
R2R"2R2 value of the components of paternalistic leadership style, they collectively explain
24.9% of the variance in teachers’ professional development scores. In other words, only
24.9% of the changes in teachers’ professional development are attributable to the
components of paternalistic leadership style. To identify and compare the intensity and
direction of the impact of paternalistic leadership style components, beta coefficients were
also calculated. Based on the Beta values and their significance levels, the components of
ethical leadership and authoritarian leadership have impacts of 0.485 and -0.294,
respectively. Given that the significance level of the obtained values is less than 0.05, these
components have a significant contribution to predicting teachers’ professional
development. Considering the beta value and significance level of the benevolent leadership
component, this component does not have the ability to predict teachers’ professional
development.

Conclusion& Discussion: The findings of this research indicate that the paternalistic
leadership style of principals plays a significant role in enhancing teachers’ emotional well-
being and professional development. Specifically, benevolent and ethical leadership, by
instilling positive emotional aspects, leads to the formation of optimal emotional well-being
in teachers. Furthermore, this benevolence and ethical conduct from the principal motivates
teachers to exhibit increased dynamism and motivation for their professional development
and job enrichment. Therefore, the results of this research can be of great importance for
educational and training planning in schools. The findings regarding the relationship
between the components of paternalistic leadership style and teachers’ emotional well-being
demonstrate that increased benevolent and ethical leadership leads to enhanced positive
emotional well-being and reduced negative emotional well-being among primary school
teachers in District One of Kermanshah City. This finding aligns with and is similar to the
results of the research by Askarinia et al. (2024), Sharafi et al. (2023), and Georing et al.
(2024). Therefore, it can be concluded that the paternalistic leadership style, with its
components of benevolent and ethical leadership, creates a positive and supportive
environment for teachers, maintaining their emotional well-being at an ideal level so that
teachers can ultimately exhibit their best performance.
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